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Policy Evolution and Typical Case Study of China’s

Scientific and Technological Talents Classification and

Evolution Reform

YANG LiuHua SHI Lei

(National Academy of Innovation Strategy, Beijing 100038, China)

Abstract: Classification evolution of scientific and technological talents is an important part of talent management and

scientific and technological innovation. Based on relevant policies, this article divided the development of scientific

and technological talents evolution policy into five stages: idea proposal, preliminary establishment, active promotion,

comprehensive reform and in-depth reform. We found that the current scientific and technological talents classification

evolution policies were still need to be implemented. Based on the successful experience of a university in Beijing,
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this article put forward suggestions for accelerating implementation of scientific and technological talents classification
evolution policy. This research can provide historical analysis and practical reference for the construction of China’s

scientific and technological talents classification evolution system.

Keywords: scientific and technological talents; classification evolution; evolution standard; peer review; policy evolution
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